142    THE EVOLUTION  OF MOBBEN GEEMANT
The attitude of employers in general may he indicated thus.
In the building trades agreements hold the field in the large
towns* and while the masters hare not invariably welcomed this
mode'of reducing the number of disputes, they regard it as
inevitable and on the whole as an improvement upon the old
order of things, under which the workman had to strike for an
increase of pay, but as a rule got it all the same. There were,
however, several reasons why this industry should lead the way
in tie adoption of agreements. In the first place it had suffered
more than any other from labour disputes, the injury caused by
which was increased by the short season within which active
building operations are as a rule confined. Furthermore, the
local character of the industry enables employers to recoup
higher costs of production more easily than is possible in most
industries* Hence the invariable effect of building trade agree-
mentss increasing the price of labour, has been higher costs of
production, with consequent higher rents, from which the
working classes have been the first to suffer. Nevertheless,
even in the building trades the agreements have not made equal
progress in the small towns, where labour is but little organised,
IB many of the trades and occupations which partake of the
handicraft character the wages agreement has also been intro-
duced without difficulty, but again in large towns more than in
small.   In miscellaneous trades and industries it is still regarded
as an innovation, while the heavy trades resolutely hold aloof,
in spite of all the efforts made by the trade unions to obtain
recognition for it.   The Central Union of German Industrialists,
which voices the opinions of all the great employers of labour,
has formally declared " the conclusion  of wages  agreements
between employers3 organisations and the organisations of the
workers to be altogether injurious to G-erman industry and its
prosperous development.    The agreements not only deprive the
individual employers of the liberty of deciding independently as
to the employment of their workpeople and the fixing of wages,
wMch is necessary to the proper carrying on of every under-
taking,  but they inevitably bring the workpeople under  the
domination of the labour organisations.    The agreements are,
according to the conviction of the Central Union, fully confirmed
"by the experience of England and the United States, serious
in the way of the progress of German industry in